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Abstract: This paper focuses on the connotation of applied talent training in newly—built universities and explores the personnel characteristics and
connotation construction of high comprehensive quality talents in theory. Enhancement of talent training quality and six key points for development of
applied talent were discussed in this paper.
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Analysis of University Assets Management
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Abstract: In this paper, the old management system of colleges and universities assets has been proposed. Such as asset management systems, and

asset management sectors flawed, lack of innovation management tools. These problems are seriously. It is necessary and important to restricting the use

of University resources, and maximizes the benefits of the assets. By analyzing these issues, some measures have been proposed on the deepening of asset

management measures and recommendations accordingly.
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